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Describe the compliance issue that led to the lawsuit. Include in your description the protected class or classes affected and discuss ramifications for the organization.
Some companies or agencies might have exercised an action of overlooking illegal functionalities by individuals or a group of people. Mostly the overlooking reasons might be that the person or a group of people are financially stable. It might also be due to the other benefits that the lawbreakers add to the company of agency. The lawbreaker may also get overlooked because of how he/she seem to be. Some people tend to look innocent, which makes them escape unpunished. It is against the federal for any institution to do that. An individual is free to report any lousy action that might have been done by higher-level management. There is a case in an example where a person got fired because of reporting sexual harassment. It happened to a church near Atlanta, Georgia ("Church Sued By EEOC for Retaliation," n.d.). It was unfair to do that since it even created a bad image in the other employees' minds. There is also a fear that no one can report a lousy case fearing that he/she might get fired.
Summarize the functions of the EEOC in one paragraph.
The Equal Employment Opportunity Commission EEOC is a United States of America's organization that was put in place to protect the employees. Some instances occur, and minor employees end up getting discriminated against their rightful freedom. The organization makes sure the employees work and air their views freely without being discriminated against their rights. It also prevents the unfair overlooking by the higher management in the organizations. Its work is enforcing and supervising the laws concerning the discrimination of the employees.
Explain the EEOC's role in this lawsuit.
EEOC's primary role is to make sure the employers or higher-level management does not discriminate against the employees' rights. In the Baptist churches case that led to one employee who acted as a whistleblower got fired, the EEOC had to come in to protect not only that person's rights but also the rights and freedom of women faced sexual abuse risk. The organization had to get charged to prevent such cases from occurring ("Laws & Guidance," n.d.). The commission makes sure that all employees get equal opportunities. No one should get held from speaking out what seems to be unlawful to either an individual or a group of employees. In Atlanta's case, the church could no longer exercise sexual harassment to the women working there. It is due to fear that they might get charged if known, which is beneficial to the employees.
Consider whether or not this lawsuit promotes social change. Provide examples to justify your reasoning.
The lawsuit does not necessarily promote social change. It provides a good example as well as a lesson for the sake of the future. However, it has a lot of effects since the majority would follow EEOC suggestions. The individuals would also feel secure and have a sense of personal superiority. The act of individuals getting persecuted would create a desire for social change. Like in the case of the Baptist church's case in Atlanta, there isn't job security ("Church Sued By EEOC for Retaliation," n.d.). The freedom for anyone to air his/her views, opinions, or complaints is also minimal.
Compare the EEOC press release to the news item. Are there any differences in the information that is included?
The EEOC was generally helping those people who were partially or entirely affected. It is good to make such an assumption because it did not even mention certain individuals' specific names. However, the report had to specify the gender that was affected. The mode of description of each article is also different. In the case of EEOC, there is a slight description.  It explains the situation and the intended action of the church. Unlike the EEOC, the news article has genuinely described the whole incident, including the church members' positions and the areas that they hold. The various suits that are involved in the court are also got mentioned. There is a difference that is commonly caused by the fact that the media's etiquette is usually less.
Research the company's website to ascertain a mission or value statement on diversity and inclusion. If so, comment on how the incident prompting the lawsuit aligns with its stance on diversity and inclusion.
The EEOC has positively insisted on inclusion and diversity. It gets included in the value and mission of the company. The company knew that every worker, especially the lower-level managers or non-managerial employees, are favored by inclusion and diversity. If there were a good practice of inclusion and diversity in Atlanta's church, they would not have even thought of firing the whistleblower. The EEOC's decision towards the same is to improve unity. It intends to ensure all the employees enjoy diversity and inclusion regardless of gender or ethnicity. It was a good idea to get the church charged to prevent such a discriminative occurrence of such incidents in the future ("About the EEOC: Overview," n.d.)
Describe strategies you would implement if you were a senior manager of this company to ensure future compliance and inclusion in the multicultural workplace.
The company focuses more on inclusion, which is favoring the employees by giving them equal opportunities. The company, however, does not emphasize much about diversity. If I am the senior manager of this company, I will put strategies that would balance both inclusion and diversity. First, it would be to make sure the company begins as a good example by ensuring a fair percentage of cultural group representatives. When the staff is made of multicultural people, there is always a firm group of laws and decisions. It would ensure what gets passed as a law or a policy to control the other organizations appropriately checked. The panel of different cultural groups should do it.
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